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Who?
Target population

Ven and women aged 15 and above, liable to social insurance and living in
private households

How?

Sample,

Survey instrument,
Contact attempts

®=  Random sample (including households not listed in the telephone
directory and mobile phone numbers)

®=  Computer-based telephone survey

®" max. 10 contact attempts

How many?
Number of interviews
carried out

1002 interviews

When?
Survey period

28 November 2014 - 2 January 2015
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Understanding of the term

What do you understand by “sexual harassment”?

Women "detect" sexual
harassment easier than men. In
particular, they are more likely to
perceive "provocative or
pornographic images" and "lewd
remarks" in the workplace as
sexually harassing.

Displaying provocative images

Unwanted staring

Lewd remarks

Unwanted physical contact

Explicit requests like “"Come and sit on
my lap”

= Women

Requests to carry out unwanted sexual
acts
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Personal experiences

How often have you experienced the following situations in the work context yourself?

Verbal forms of sexual
harassment are those
experienced most frequently.
Women rather tend to experience
physical harassment, whereas
men are more likely to suffer
from visual or verbal forms of

Suggestive comments, jokes with a sexual
connotation

Remarks with sexual content

Inappropriate questions with sexual references
to private life, physical appearance

Unwanted physical advances, touching

Unwanted hugs, kisses harassment.
Unwanted e-mails, text messages, photos,
videos with a sexual connotation
Coercion to look at pornographic material
B Women
Indecent exposure
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Sexual harassment: concrete experiences and personal evaluation

One in two respondents has
experienced harassment in the
workplace that is prohibited by
law.

One in 6 women and one in 14
men explicitly classify the incident
as "sexual harassment". Both men
and women report that men are
perpetrators in most cases.

Already experienced one form of
harassment as referred to in the Act

Sexually harassed in the workplace, 17
according to personal understanding of the
term 7
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Perpetrator / harasser (gender)

Who was the perpetrator of the harassment?

Witnessed situations: Perpetrator were...
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Both men and women most
frequently witness and
experience harassment by men.
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Perpetrator/harasser (hierarchy level)
Who was the perpetrator of the harassment?
100 Sexual harassment is experienced
- in most cases - from colleagues
90 "
(on the same hierarchy level)
0 especially from men.
70 - Compared to men, women are
60 - more often sexually harassed by
50 - colleagues or superiors from a
40 - higher hierarchy level.
30 -
20 -
10 -
B Women
0 -
By colleagues on the same By colleagues on a higher By superiors on a higher
hierarchy level hierarchy level hierarchy level
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Places of harassment

In which of the following places have you experienced such a situation or behavior?

Sexual harassment most
frequently happens in the office
or during social events.

Office

During social events, such as office parties
In the corridor or lift

In the canteen or communal kitchen

Via e-mails or text messages

During business or official travel

= Women

Other places
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Knowledge of statutory rights

What do you think are your statutory rights when you are being sexually harassed in the workplace?

Only every 5th employee knows
Inform my employer, superior or other staff in the u that her or his employer has to
company and complain . .
protect her or him against

Take legal action and seek damages or compensation 49 harassment.
Demand of my employer to take necessary measures _

to protect me from sexual harassment 19

Directly defend myself (verbally, physically) - 9

Stop working if my employer does not take any
appropriate measures or no measures at all

| 2
If | take action against harassement, it shall be )
ensured that | will not be disadvantaged F
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Knowledge about protective measures in the workplace

What types of measures exist in your workplace to prevent sexual harassment?

Almost every second interviewee
is not aware of any measures
against sexual harassment in her
or his company. Only about one
fifth of the respondents know
about a contact person. Only
about one tenth mention the
existence of an agreement or a
mission statement.

There is a local contact person

There is a company agreement or mission
statement

Information has been provided

Training sessions are provided

The topic of sexual harassment is integrated into
the professional training

| do not know

| do not know of any measures in my company
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Need for action (from the point of view of the respondents)

What do you think needs to be done to stop sexual harassment in the workplace in Germany?

More than half of the
interviewees are in favor of
nearly all of the suggested
measures for the fight against
sexual harassment in the
workplace.

Only 14 % think that nothing has
to be done at all.

Better training of superiors with staff
responsibilities and works council representatives

More education at schools and in the media

Toughening of the job-related consequences for
perpetrators

Necessity to have a local contact person
Less sexualised portrayals of women in the media
More women in decision-making positions

Nothing has to be done at all

T ! I 1 I
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